
Detailed Overview 

The most critical asset in any enterprise transformation is the people who execute it. Under 
our Human Capital Efficiency pillar, ahatis partners with Talr to move recruitment beyond 
traditional keyword matching into the era of intelligent, cognitive talent discovery. This 
partnership ensures that your hiring process is not only faster but fundamentally smarter 
and more data-centric. 

Our AI-Enhanced Recruiting framework includes: 

• Advanced Sourcing via Talr: Leveraging Talr’s proprietary AI algorithms, we scan 
deep talent pools to find "passive" candidates and niche experts that traditional 
platforms miss, ensuring a higher caliber of applicant from the start. 

• Predictive Candidate Matching: We utilize Talr’s intelligent screening technology to 
analyze candidate DNA against your specific technical requirements and company 
culture, ensuring a perfect fit for long-term retention. 

• Automated Workflow Efficiency: By integrating Talr’s automation tools into your 
recruitment lifecycle, we eliminate administrative bottlenecks, allowing your HR 
teams to focus on high-value engagement rather than manual screening. 

• Data-Driven Talent Insights: Our partnership provides real-time analytics on 
market trends and candidate behavior, allowing you to make hiring decisions based 
on hard evidence rather than intuition. 

The ahatis + Talr Advantage: We bridge the gap between "finding people" and "building 
teams." By embedding Talr’s advanced AI capabilities into ahatis’s broader Human Capital 
Efficiency strategy, we provide a turnkey solution that secures the talent you need to fuel 
your next phase of growth. 

 


